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Aagoll Jo=ll Adc
%" Unified Employment Contract

This Agreement was made in 01/11/2023
between:

JR-CN || PN FPPEN (N[ PP
Establishment Number in General Organization
for Social Insurance: 526674995

Establishment Number in Ministry of Labour: 22-
1642164

Authorized Signatory: SALMAN ALl MUFZI
ALHURAYSI

Capacity of: ALMUDIR ALTANFIDIU
Referred to hereinafter as (First Party).

And; KHALID AHMED ALI HURAYSI

Nationality: Saudi Arabia
National ID: 1105525685

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above detlails shall be deemed as an integral
part of this contract, and together with its

annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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sl Juay dypall pll dooy
alitolill dolell duuugall o4 8litiall pdj

526674995 :diclaiaVl

22-1642164 : Jo2ll 6)ljgs slitiall pd)

woapll giao gl glolw :gudgi oa Lalioy
adell As

sMuaiill paoll :dian)
(Joll caphlly agy loga ayl jLiy

i ole aaal AllS jgug

diageuu|l cdpwiall
1105525685 :diihgll digall pd)
(il aphlly) xe loga ay] jLiyg

(uaphll gi glaghll) 4 leo laal jliyg

8 go Taly V) leja oslel gyayhll ailily yiei
pieig dleliis daag déaile go Jaiiig Ladall
Lag) lavhe) poiyg puai dyag adell Jo leja

Page1-6



el e WOl el sl b alalta o _pati
Generol Qrgonizakion for Sockal Insuronce

dapindl 3jigall
duclain Ul daaiillg

Aagall Jo=ll adc
Unified Employment Contract

First Party's Information

7680 ple g5
A Jazan il Ju>
N Ad :
ational Address ——
00000 2286
Phone Number: 0507137980
Mobile Number: 591193900

Second Party's Information

7680 plc g)lis
il Jua gljla :wihgll glgiell

83925

00000 2286
0507137980 “aila pd)
591193900 :Jlgall pd)

il ayhall alily

Gender: Male

Birth Date: 19/12/1997
Religion: Muslim
Contract Terms

1. Job's Title & Work's Location

153 il
19/12/1997 Aol )by
aluio :diliadl
adell agis

Job Title: MUHASIB
Work Location: Jebal Alhasher
Work Domain: Inside Saudi
Work Type: Full Time

qulio il ol
piall Jl il st
d4loall Jala ‘Joddl (glhi
Uol5 plga ‘Josll g

2. Contract's Period aaell 6ao 2

The contract shall be effective for indefinite
period of time from the joining date on
Wednesday, 01/11/2023

Jo Ia1d 63330 pé 6aal Adell 1AM Alai
P9 54 Jozll (ilill ajhll Bpiilio ay)li
01/11/2023 galgall clayll
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General Organiration for Socidl Insurance

3. Probationary Period

The second party shall be under probationary pay 90 laivo diai 6yial g.ilﬂl waphll gAsy
period of 90 days beginning from the official date i Jaay Vg Joell aipiilo E‘IULT g0 1agd

of reporting to work and it does not include Eid ailayl sars ij]g’b all b5 lauluwn
AL-FITR holiday nor Eid AL-ADHA holiday nor AFt L i ﬁ,g.npll
sick leaves

4. Work Hours & Weekly Rest dicguulll dalyllg Joell alclu 4

Normal working days shall be 5 days per week EEII-'-“U‘ H}g PLli 5 4 dialall Josall pl,,ﬂ Aaaj

and working hours shall be 8 hours (DAILY). In ol aleluw 8 5 diogul Joell alelw aaaig
addition, the second party shall be entitled to 2 o dal d.lrﬂgd ;q.lﬁ.ﬂ aghll @yg .pgyll
days rest per week " qu.u.ufdl
5. Annual Leave digiwll aljlayl 5
The second party shall be entitled to a paid dygiw 8jla] plc J5 ge @ilill caphll Gay
vacation of 30 calendar days, each year pugaill Pl-'-i 30 lAjao jall degado
6. Wages & Financial Benefits duloll Liljollg }aVl .6
The second party shall be given the following Lljallg aValg Pl Gilill cayall Gaiuy
wage and benefits: =Ll
Basic Wage: 3,000.00 3,000.00 ‘bl a1
Housing: 0.00 0.00 Auull
Commissions: 0.00 0.00 ‘alMaoall
Other Allowance: 0.00 0.00 Sl Ay
The first party pays the second party each 6jad 1l oilill wapnll Jgil waphnll gay)
month a total amount of 3,000.00 Saudi riyals. (@Gaiuy gygew (Jluj hda 3,000.00
Jaud J4 dilai

7. Second Party's Bank Account

Information

Page3-6



@ =i JA\ Unified Em it e
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Greretal] '*'-3r:l':r gthon lor Socikal Insurance

Bank Name: Al Rajhi Bank w22lll Wpno seligll puul
IBAN: SA7380000618608010157281 ludll pd)
8. First Party's Obligations JaVl wahll aloljill .8
8.1. Providing the second party with health care duhll dilcyll pyrdi 1.8
in accordance with the rules and regulations ldag ganll auolilly iltll caphll
of Cooperative Health Insurance Law @jglq_ﬂl @1'1” Ul.n.ﬁ.ﬂ plhi P|5;ij
8.2. Registering the second party in General ‘F“ﬂl waphll Jauai 2.8
Organization for Social Insurance (GOSI) ligolill dolell dutwgall ¢l
and fulfill the payments of contributions o alSldyl Alawg diclaial
according to their systems I&iakil
8.3. Granting the second party annual leave, il waphall pio 3.8
official holidays and sick leave as required drouyll Jhellg digiwll aljlayl
by the labor regulations approved by the dniV auAids Lo (§ag dwdpall aljl.'u.lig
Ministry of Human Resources and Social sylgall 8)lig o asainall Josl| P-l;:‘-'-'
Dpveloprmbnt wileiy U Loy sdsclaiaVl duaiillg dpiull
dyagaiill aiaillg Joell plhi ao
8.4. Returning to the second party all certificates waphll o] My CJI 4.8
or documents that has been submitted gl allad go aal acagl bo 2102 ng]_m
ilig
8.5. Paying the first party's wages and settle his dranig Jolell i gay 5.8

entitlements within a maximum period of ayli o - 811 gde- gquul JAlA adgé
one week from the date of the end of the da;mu Jls 13] Loi .@Mﬁﬂ dailsil ,L;ﬁ

contractual relation. If the worker ends the ;

_ waln olc wag adell eail il ga
contract, the employer shall settle all his - = dqiis diani Jogl
entitlements within a period not exceeding R MSale ) a.uga:l 4 1 I
D> sk JHeguul ole My

9. Second Party's Obligations il waphll aloljill 9
9.1. To finish assigned in accordance with the Janl ldag !aul JSaall Jaell jlail .1.9
principles of the profession and in 1] . gVl waphll aloylei §agg .dimall
accordance with the instructions of the wallay lo alagleill 03 (i 5y pl
employer, if these instructions do not violate Plg Jdolell lall gl plf:Li.ﬁ g] Adell
the contract, order, public morals, or has a Jhall (@)oo l@MAIT b g4y

potential danger
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9.2. To take adequate care of the tools and

tasks assigned and the first party's ores that

at the second party's disposal or in which in
his/her custody, and restores the first
party's materials that did not consumed

9.3. Approval of the first party deducting the
prescribed percentage from him/her from
the monthly wage to participate in the

General Organization for Social Insurance

9.4. Committing to good behavior at work and at
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all

fines about breaching the regulations

9.5. To provide all assistance and support
without requiring additional wages in the
event of disasters and threats to the safety
of the place of work or the people working

init

9.6. To undergo medical examination according
to the first party’s request prior to or during
the course of work in order to ascertain
whether he or she is free of chronic or

occupational diseases

10. General Provisions

aladallg ,algaVly aals ailic al
waphll daglaall ailolllg ayl 6aiwall
il gl adpnt aat degragall 2 Jqll

dajhll gl a1y ig .airac o Jgad
dalaiwall pié slgall Jqll

Joll wayhll glhdiwl olc ddalgall
(Sl 1241 o dile 8jpdall duwill
aligolill dolell dutwgall od iyl
diclaiz Vi

clifi §AAUIg dgluall (jun pjily ol
Aahillly pjily aildgll glay (odg «Joell
4 dicjoll wlalig «Wlalellg alicilg
aclgdlly ellaSg diagewll dypell dalaall
sl 18y Jgaeall diloyleillg Allglllg
Jols oilill waghall Joaiig . Jgll caphll
cllil aialldo e dailill dylell alolysll
dohill

2.9

39

4.9

hyidy gl ggs 8aclwog gge J5 pady gi 5.9
Eylgall ally o Lala] [l ellil
gl Joell glo dolw @i gill jlhallg
awd gulololl galadill

Jo=ll ualn alhl §ag- gady gl- 6.9
@ilp| o iy @il duhll pngaall

@daill oclifl gl Jaolly §lalyl Jié agle
dyludl gl diidall galolll go ogli go

dolc plial .10

10.1. The Labor Law and its executive
reguiaunons and the ministenal regulations
and resolutions and the organization's
work regulation approved by the Ministry
of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract

dyAyaiill aiaivg Joell plhi (jgsu
pahaii daivg dyljgll aljlyllg adlglilg
6)ljg Jud (o 6anienll dlLiially Josll
«diclaiall diaifllg dypiull 3jlgall
vl @y ap pl pol gl aig (gl o galjall
adell o ljaiy Y leja Aig sdell 13ay.
aludlaivl dals Jao adell 3@ Jaug
gl laio dimadill déiluwll ygdellg

1.10
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eneral Organtration b Social lnsurn

replaces all previous agreements and cnnag gl dulisll
contracts including oral or written if any

10.2. Both parties agreed that the addresses  daagall (ugliell gi ole glaghll Gail .2.10
stated at the head of this Contract are the duolhill jugliell (& adell jan o4
official addresses for exchanging aljlivlg aljlhiyig aljledyl Jakil

notifications, announcements and ' dolhi dan ali aliblaall pieig
warnings and the correspondence is

considered a legal argument

10.3. Both parties acknowledge that they have J3 loaag lale Ad loail glaghll jéy .3.10
known and understood all the provisions aigoring rdell |38 pl&al
and contents of this contract

10.4. The singular form includes the plural and  gaall dayng goall Jouii apaoll down  .4.10
the plural form includes the singular, and Alg guia (gl] 8jLiillg apanll Jaudsi
the reference to one gender means both Wl gJ] 6jLiYlg (il lei

A R P il i ol i
the context of the text requires otherwise

10.5. References to any law, regulation, gl daiy gl pllai i (oJ] LYl puai  5.10
decision, or instructions shall be Joudi lail gle alaglei gi jlyd

interpreted as including amendments that AT (ua go lawle iphi il alyaeill
may occur to them from time to time ) -

Optional Terms dyylisl agiy
1. Either party may terminate the contract by Jleiily adell claily welyl waphll pjily 1
serving on the other party no less than 60 60 (e Jdi ¥ éao JUA Wha jadl waghll

days' written notice logy
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